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Volunteer Survey 2022

Core aims of the survey:
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Level of Satisfaction
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88% are very satisfied or satisfied
with volunteer experience
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Top 5 Benefits of volunteering

Contact
with people

Meet new
people and

It
broadens

Feel | am
making a
different

from
different
background

my
experience

build

networks s/cultures M
You meet
0 0 0 0 0 wonderful
62 /0 It's enjoyable and 61 A) 57 /0 55 A) 52 /0 people from
Join an exciting empowering to all walks of
community with plenty support your ; o Great opportunity to the scientific
of opportunities to meet community to be This can be rewarc_“ng I many ways, meet other chemists of and non-
with fellow scientists stronger and career-related, socially and personally similar and different scientific
\_ better ) and supporting fellow chemists. backgrounds. community




Culture and Trust
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Challenges facing committees

— VvV
Engaging/Reaching Volunteers have too many Not enough volunteers
wider community pressures on their time 47%
55% 47%
Responding to the impacts Not enough opportunities to share

of COVID-19 experiences/resources with each other
31% 13%







In response to the survey we will
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Encourage others to volunteer

82% very likely or likely to encourage volunteering to other RSC
members

4 “Your time with the RSC can be very\
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“Many thanks to the RSC Staff who have given
great support to members during this Covid
pandemic. As ever, all RSC staff are very helpful
whenever contact is made either by emaill,
telephone or Zoom.”




